U. S. Department o1 _ab/

Occupational Safety and Health »dministration ' | ((9)

Notice of Alleged Safety or Health Hazards

Wed Feb 25, 2004 9:09am

203628433

Didion Milling
501 South Williams Street, Cambria, WI 53923
(920) 348-5868 |
501 South Williams Street, Cambria, WI 53923
(920) 348-5868

1. Employees are exposed to potential dust explosions due to the lack of a ventilation system. |
2. No housekeeping procedures in place.
3. Employees experiencing respiratory distress due to grain dust.

LOCATION:

plant

OSHA-T(Rev. 7/02)
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U.S. Department of Lak ‘
Occupational Safety and Health Adn__istration é))
Inspection Narrative

Tue Mar 30, 2004 %:42am

Dow Didion Owner 1o Y
Dale Drachenberg General Manager _ 10 Y
Gary Guard Sales Manager 1 Y
Bob Willder Consultant C N

| 02/12/04 First:Closin 03/15/04
02/12/04 L

02/12/04 02/12/04

OSHA-1A(Rev. 6/93)



Page 2 Tue Mar 30, 2004 9:42am
Didion Milling Inspection Nr. 306109703

SAFETY NARRATIVE

1306109703 |

COVERAGE INFORMATION
The Madison Area OSHA Office received a complaint.

NATURE AND SCOPE

Check Applicable Boxes and Explain Findings:

E' Complaint Items
1. Employees are exposed to potential dust explosions due to the lack of a ventilation system.

2. No housekeeping procedures in place.

3. Employees experiencing respiratory distress due to grain dust.
EI Referral Items
El Accident Investigation Summary & Findings

[:] LEP

D Planned Inspection

NATURE AND SCOPE -- UNUSUAL CIRCUMSTANCES (Mark X and explain all that apply:)

None

D Denial of entry (see denial memo)

I:I Delays in conducting the inspection

[:I Strikes
I:I Jurisdictional Issues

|:I Trade Secrets

|:] Other

OPENING CONFERENCE NOTES:

Comments:

On 2-12-04, an O/C was held with the employer. Dale Drachenberg and Dow Didion were present. Credentials were
presented and the propose of the inspection was explained (complaint). The inspection procedure was reviewed with the
employer, including confidential interviews, a site walkaround, videotaping, and potential sampling. Dow Didion gave
permission to continue with the inspection.

On 3-3-04, CSHO Nick Kerkenbush talked to Steve Selk the Fire Chief for Cambria Fire Department. Mr. Selk told the
CSHO that two maintenance employees assisted the fire department. He stated that the Maintenance Manager and the

OSHA-1A(Rev. 6/93)



Page 3 ' Tue Mar 30, 2004 9:42am
Didion Milling Inspection Nr. 306109703

Sl
Es7¢
Maintenance Tech went into the dryer with the fire department to help show where the fire was and to show how Didion’s
equipment worked (the dryer). The Maintenance Manager is%and the Maintenance Tech isqlijiliiitiiiilin Mr.
Selk stated no employees maned any hoses, however the Maintenance Manager and Maintenance Tech climbed on the
dryer and showed how to open doors and assisted. the Fire Department in emptying the dryer.

CLOSING CONFERENCE NOTES:

On 03-15-04, an C/C was held with Dow Didion, Dale Drachenberg, and Bob Willder. During C/C the CSHO talked
about the apparent violations, abatement dates, post-inspection process, violation types, posting, option the employer has,
and employer rights.

Were any unusual circumstances encountered such as, but not limited to, abatement problems, expected contest and/or
negative employer attitude? If yes, explain below.

Yes DND
}gig ¢ 14

Good faith = 0% was given to the copmany because of the their lack of safety programs and safety training. Also because
of Mr. Willder demeanor during the C/C.

History = 0% was give to the company because they have received Serious citations in the past three years. See
inspection history in the back of the case file.

19.Closing Conference Checklist ("x"” as appropriate)
l:l No Violations Observed

l___l Gave Copy Employer Rights
Reviewed Hazards & Standards
Discuss Employer Rights/Obligations
El Encouraged Informal Conference
I::l Offered Abatement Assistance

D Discussed Consultation Programs

I____l Employer/Employee Questionnaires

Closing Conference Held with Employee Representative

Jointly D Separately

OSHA-1A(Rev. 6/93)



501 5. Williams St E-Mail ddidion@didionmilling.com
Cambria, WY 53923 www didienmilling.com
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U. S. Department 0. .abr- ' ((
Occupational Safety and Health ~dministration ?)
Worksheet

Tue Mar 30, 2004 10:5%m

306109703

Didion Milling
S Serious
3
1910.0147( X H( i)

04/01704

|

29 CFR 1910.147(c){(4)(i): Procedures were not developed, documented and utilized for the control of potentially hazardous
energy when employees were engaged in activities covered by this section:

The employer did not have machine specific Lock Out Tag Out procedures for machines such as, but not limited too,
Dryer #1 and Dryer #2. —
ey

Maiﬂtenance Manager
|45
1Glen Sharp

1527 North High ©1(608)326-6273
Randalph, WI 53596

OSHA-1B/1BIHprint(Rev. 3/93)
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Didion Milling Inspection . .. 306. 703 Citation Nr. 01 Item/Group 001

2-12-04 11:30 am

20. Instance Description - Describe the following:
a) Hazards-Operation/Condition-Accident
The employer did not have machine specific procedures for LO TO. During the course of
the inspection the CSHO talked to 3 maintenance men they were the maintenance manager,
maintenance manager assistant, and maintenance tech. The maintenance manager and his
assistant stated that they did not have machine specific procedures and the maintenance tech
said that the milling had machine specific procedures but not for the dryers.

b) Equipment
All machines that have LO TQ done.

c) Locaﬁon
Entire facility

d) Injury/Iliness
Permanent disabling injury or death.

¢) Measuremenis
Na

23. Employer Knowledge :
Both Dale Drachenberg and Dow Didion stated that the company did not have machine specific 1LO TO

procedures,

During the opening conference, on 2-12-04, the CSHO asked management for machine specific LO TO
procedure. The compliance officer also asked all maintenance men if and where does the company keeps the
machine specific LO TO procedure. All employees interviewed stated they did not know where and if they
had machine specific LO TO procedures. Right before the CSHOs exited the facility they asked once more
for the companies machine specific LO TO procedures, they again stated they did not have any.

This inspection was opened on 2-12-04 and the closing conference was on 3-15-04. This inspection was open
for over 30 days and during this period the company did not provide any machine specific LO TO procedures.

24, Comments (Employer, Employee, Closing Conference) :

Mr. Willder, a consultant for the company, stated during the c/c that they had these documents.
CSHO asked for these documents a couple times during the inspection and now procedures were given. Also
Mr. Willder was not present at the time of the inspection.

25. Other Employer Information :

. OSHA-1B/1BIHprint(Rev. 9/93}
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Inspection . . 306.
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U. S. Department 0. ab : ((?)

Occupational Safety and Health administration

Worksheet

Tue Mar 30, 2004 10:5%am

306109703

Didion Milling
S Serious
3
1910.0272( d)

04/01/04
Y |b

29 CFR 1910.272(d): The employer did not develop and implement an emergency action plan meeting the requirements
contained in 1910.38(a): .

a. A list of the major workplace fire hazards and their proper handling/storage procedures, potential ignition sources
and their control procedures, and the type of fire protection equipment or system which can control a fire.

b. Names of regular job titles of those personnel responsible maintenance of equipment and systems installed to
prevent or control ignitions or fires.

c. Names or regular job titles of those personnel responsible for control of fuel source hazards.

= v C

OSHA-1B/1BIHprint(Rev. %/93)
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Didion Milling Inspection .. 306..4703 Citation Nr. 01 Item/Group 002

2-12-04 11:30 am

20. Instance Description - Describe the following:
a) Hazards-Operation/Condition-Accident
The company had a grain fire and the employees used 21 fire extinguishers to contain the
fire. However the company has an "abandon ship policy”, this means any time there is a
fire they evacuate immediately. They did not do this, so they need the proper program in
~ writing to implement employees fighting fires.

b) Equipment
NA.

c) Location
NA.

d) Injury/lliness
. Death due to fire and explosion.

e) Measurements
NA.

NA.

23. Employer Knowledge :

The employer stated to the CSHO's that they had an abandon ship policy. They also stated that the
employees emptied 21 fire extinguisher to contain the fire until the fire department came. The employer was
aware of his program but did not enforce it. They used another type policy but did not have the program in
writing.

24. Comments (Employer, Employee, Closing Conference) :

Mr. Willder stated to the Area director, after the c/c, that there was no fire. However, the CSHO
talked to the Fire Chief of Cambria Fire Department and he stated that there was a fire. Mr. Willder also
stated that their was no reason for the company to evacuate the area because the dryer was outside and there
was no fire. He also stated that the company followed their written program. The problem is that their
written program states employees should evacuate if there is a fire. However, not all employees evacuate the
facility when the fire department arrived. The Maintenance Manager and the Maintenance Tech stayed and
assisted the fire department. These two employees showed the fire department how the equipment(dryer)
worked and where the fire was. They also showed the fire department where doors of the dryer were located
and assisted the fire department in removing the burned material from inside the dryer.

25. Other Employer Information : '

OSHA-1B/1BIHprint(Rev. 9/93)
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Didion Milling _ Inspection I,. 306, 703 Citation Nr. 01 Item/Group 002

3000.00] 04/01/04

03/22/04 |Z Add transaction

OSHA-1B/1 BIHprint(Rev. 9/93)



U. S. Department of r.ab’ <(
Occupational Safety and Health administration ?)
Worksheet |

Tue Mar 30, 2004 10:5%am

306109703

29 CFR 1910.157(g)(2): The educational program to familiarize employces with the general principles of fire extinguisher
use and the hazards involved with incipient stage fire fighting was not provided to all employees upon initial employment, and
at least annually thereafter:

The employer did not provide annual fire exiinguisher training to employees who were exposed to fight fires beyond

an incipient level. -~
k= X4

OSHA-1B/1BIHprint(Rev. 9/93)
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Didion Milling Inspection N.. 306. .,703 Citation Nr. 02 Tiem/Group 001

02-12-04 11:00

20. Instance Description - Describe the following:
* a) Hazards-Operation/Condition-Accident
Employees emptied 21 fire extinguishers to contain a fire before the fire department entered
their facility. These employees received fire extinguisher training upon hiring but not on a
annual basis this was stated to the CSHO during interviews.

b) Equipment
fire extinguisher

¢) Location
Entire facility

d) Injury/Illness
Na

e} Measurements
Na

23. Employer Knowledge :
The employer provided training upon employment, so he was aware of the requirement but did not keep

up on the training.

24. Comments (Employer, Employee, Closing Conference) :

25. Other Employer Information :

03/22/04 |Z Add transaction A Aad O Other

OSHA-1B/1BIHprint(Rev. 5/93)



U. S. Department of rabr - | ((
Occupational Safety and Health ~dministration ?)
Worksheet

Tue Mar 30, 2004 10:59am

306109703

02 002

C Complaint

04/04/04
[ Date A

29 CFR 1910.272(m)(3): A certification record shall be maintained of each inspection, performed in accordance with this
paragraph (m), containing the date of the inspection, the name of person who performed the inspection and the serial number,
or other identifier, of the equipment specified in paragraph (m)(1)(i) of this section that was inspected:

The employer did not maintain certification records of preventive maintenance inspections.

OSHA-1B/1BIHprint{Rey. %/93)
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Didion Milling Inspection N.. 306. 703 Citation Nr. 02 Item/Group 002

2-12-04 11:00 am

20. Instance Description - Describe the following:
a) Hazards-Operation/Condition-Accident
The employer was asked to provide maintain maintenance records at the opening conference.
The employer stated that if we have them the maintenance guys would have them. The
CSHO then asked the maintenance manager if he had them and he said no.

b) Equipment
all equipment inspected

¢} Location
entire facility

d) Injury/Hiness
na

e) Measurements
na

23. Employer Knowledge :
Dale Drachenberg stated to the CSHOs that they did not maintain their inspection records.

24. Comments (Employer, Employee, Closing Conference)

Mr. Willder stated that the company has the maintain records and asked why the CSHO didn't ask
for them, howerer the CSHO did ask for them. The inspection was opened on 2-12-04 and the closing was
on 3-15-04, that is over a month of laps time. The company knew the CSHO wanted to those records and
could not produce them at the time of the inspection. This could be an instants where a consultant is
fabricating documents after the fact.

25. Other Employer Information :

03/22/04 |Z Add tramsaction TA Add O Otber 0.00] 04/04/04

OSHA-1RB{1BIHyprint(Rev. 9/93)



U.S. Department of Labor _ Inspection Number: 306109703
Occupational Safety and Health Administration Inspection Dates: 02/12/2004 -

Issuance Date: 03/22/2004

Citation and Notification of Penalty

Company Name: Didion Milling
Inspection Site: 501 South Williams Street, Cambria, WI 53923

LI
¢_‘\pi - :(
T T,
o
a’ :. A
:z: Tt
L. &
G
EN ¥
Argg OF

- Citation 1 Item 1 Type of Violation: Serious

29 CFR 1910.147(c)(4)(i): Procedures were not developed, documented and utilized for the control of potentially

hazardous energy when employees were engaged in activities covered by this section:

The employer did not have machine specific Lock Out Tag Out procedures for machines such as, but not
limited too, Dryer #1 and Dryer #2.

Citation 1 Item 2 Type of Violation: S€rious

29 CFR 1910.272(d): The employer did not develop and implement an emergency action plan meeting the

requirements contained in 1910.38(a):

a. A list of the major workplace fire hazards and their proper handling/storage procedures, potential
ignition sources and their control procedures, and the type of fire protection equipment or system which

can comtrol a fire.

b. Names of regular job titles of those personnel responsible maintenance of equipment and systems

installed to prevent or control ignitions or fires.

c. Names or regular job titles of those personnel responsible for control of fuel source hazards.

ABATEMENT CERTIFICATION AND DOCUMENTATION REQUIRED

See pages 1 through 3 of this Citation and Naotification of Penalty for information on employer and employee rights and responsibilities.

Citation and Notification of Penalty Page 6 of 7

OSHA-2 (Rev. 9/93)



U.S. Department of Labor Inspection Number: 306109703
Occupational Safety and Health Administration Inspection Dates: 02/12/2004 -
Issuance Date: 03/22/2004

Citation and Natification of Penalty

Company Name: Didion Milling
Inspection Site: 501 South Williams Street, Cambria, W1 53923

Citation 2 ftem 1 Type of Violation: Other

29 CFR 1910.157(g)(2): The educational program to familiarize employees with the general principles of fire
extinguisher use and the hazards involved with incipient stage fire fighting was not provided to all employees upon
imitial employment, and at least annually thereafter:

The employer did not provide annual fire extinguisher training to employees who were exposed to fight
fires beyond an incipient level.

Citation 2 Item 2 Type of Violation: Other

29 CFR 1910.272(m)(3): A certification record shall be maintained of each inspection, performed in accordance
with this paragraph (m), containing the date of the inspection, the name of person who performed the inspection
and the serial number, or other identifier, of the equipment specified in paragraph (m)(1)(i) of this section that was
inspected:

The employer did not maintain certification records of preventive maintenance inspections.

%ML\\»’\; k L, y

Kimberly A. Stille / '
Area Director

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.

Citation and Notification of Penalty Page 7 of 7 OSHA-Z (Rev. 9/97)
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U.S. Department of Labor - Inspection Number: 306109703 T or

Occupational Safety and Health Administration . Inspection Dates: 02/12/2004 - ' _z?-: ; "5,
Issuance Date: 03/22/2004 ‘5‘& o &
T

Citation and Notification of Penalty

Company Name: Didion Milling
Inspection Site: 501 South Williams Street, Cambria, WI 53923

Citation 1 Itermn 1 Type of Violation: SE€rious

29 CFR 1910.147(c)(4)(i): Procedures were not deveioped, documented and utilized for the control of potentially
hazardous energy when employees were engaged in activities covered by this section:

The employer did not have machine specific Lock Out Tag Out procedures for machines such as, but not
limited too, Dryer #1 and Dryer #2.

Citation 1 Item 2 Type of Violation: Serious

25 CFR 1910.272(d): The employer did not develop and implement an emergency action plan meeting the
requirements contained in 1910.38(a): -

a. A list of the major workplace fire hazards and their proper handling/storage procedures, potential
ignition sources and their control procedures, and the type of fire protection equipment or system which
can control a fire.

b. Names of regular job titles of those personnel responsible maintenance of equipment and systems
installed to prevent or control ignitions or fires.

c. Names or regular job titles of those personnel responsible for control of fuel source hazards.

ABATEMENT CERTIFICATION AND DOCUMENTATION REQUIRED

of 1 {04
By N0 0P

See pages 1 through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.

Citation and Notification of Penalty Pape 6 of 7 OSHA-2 (Rev. 9/93)
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U.S. Department of Labor Inspection Number: 306109703 e o

& )
Occupational Safety and Health. Administration Inspection Dates: 02/12/2004 - A
Issuance Date:  3/22/2004 Eoan B
LoSre . .
"’n"_ of b

Citation and Notification of Penalty

Company Name: Didion Milling
Inspection Site: 501 South Williams Street, Cambria, WI 53923

Citation 2 Item 1 Type of Violation: Other

29 CFR 1910.157(g)}2): The educational program to familiarize employees with the general princiﬁles of fire
extinguisher use and the hazards involved with incipient stage fire fighting was not provided to all employees upon
initial employment, and at least annually thereafter:

The employer did not provide annual fire extinguisher training to employees who were exposed to fight
fires beyond an incipient level.

/38 o

EQ"" e

L en<E 6> Flegonigg \/'Bt-_t-_&?
SCR\NEDULE /RpUNinE FoR- g COASG
29 CFR 1910.272(m}3): A certificatian record shall be maintained of each inspection, performed in accordance {2
with this paragraph (m), containing the dare of the inspection, the name of person who performed the inspectionyot
and the serial number, or other identifier, of tRe equipment specified in paragraph (m)(1)(i) of this section that waspd:

inspected: e
P ARy

Citation 2 Item 2 TypewfViolation: Other

A
The employer did not maintain certification redegds of preventive maintenance inspections. , gkét

Kimberly A. Stille
Area Director

See pages | through 5 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.

Citation and Natification of Penalty Page 7 of 7 OSHA-2 (Rev. 9/93)



U.S. Department of Labor oo
OCCUPATIONAL SAFETY & HEALTH ADMIN. ,;r 4 :f;}
%

4302 E. BROADWAY , 5 i f[é'
MADISON, WI 537164141 'Q’ﬁ: - &
Phone: (608)441-5388 FAX: (608)441-5400 ' : e, €

INVOICE/
DEBT COLLECTION NOTICE

Company Name: Didion Milling
Imspection Site: 501 South Williams Street, Cambria, WI 53923
Issuance Date: 03/22/2004

Summary of Penalties for Inspection Number 306109703

Citation 1, Serious
Cil?ation 2, Ot.her

$ 4%BEV 5 2500 .00
$ 0.00
LA 2 5 o0 00

i

To avoid additional charges, please remit payment promptly to this Area Office for the total amount of the
uncontested penalties summarized above. Make your check or money order payable to:
"DOL-OSHA". Please indicate OSHA's Inspection Number (indicated above) on the remittance.

OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less
than full amount due, and will cash the check or money order as if these restrictions, conditions, or endorsements
do not exist.

Pursuant to the Debt Collection Act of 1982 (Public Law 97-365) and regulations of the U.S. Department of Labor
(29 CFR Part 20), the Occupational Safety and Health Administration is required to assess interest, delinquent
charges, and administrative costs for the collection of delinquent penaity debts for violations of the Occupational
Safety and Health Act.

Interest. Interest charges will be assessed at an annual rate determined by the Secretary of the Treasury on all
penalty debt amounts not paid within one month (30 calendar days) of the date on which the debt amount becomes
due and payable (penalty due date). The current interest rate is 2%. Interest will accrue from the date on which
the penalty amounts (as proposed or adjusted) become 4 final order of the Occupational Safety and Health Review
Commission (that is, 15 working days from your receipt of the Citation and Notification of Penalty), unless you
file a notice of contest. Interest charges will be waived if the full amount owed is paid within 30 calendar days
of the final order. '

Page 1 of 2
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